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Lists are being generated, ideas are
flowing and good times are being
remembered as we start to plan for the
2010 KDHS reunion.

After 2 meetings, the ideas put forward
for the reunion are:

Saturday d at KDHSd displays and get
togethers, with afternoon tea.

Saturday evening d smorgasbord dinner
and possibly some light entertainment

Suwnday 0 bba brunch

¥

Second step is to set up a page on

our website www.kyhealth.org.au to
keep everyone informed. As people
register a list will be linked to the
website so you can see who is coming,
and encourage your friends and past
workmates to join in.

First step is to get names and
addresses of past staff members.

Marg Chalker has made a good start
with this, but would like everyone to
help.

A list will be put up in the Staff Dining
Room and we would like you to add

namesof staff who are
your hame so we can contact you to get
the address of these staff .

We want to post information about the
reunion to as many past staff members=
as possible.

o Old uniforms
o Old books
o Old equipment
o Photods of the ¢
o Photods of soci 4
o Movies or videofd
events
We <can s c awhile pon wait.o 6 s

Mz Do you have any stories you can share?

Third step is to collect
memorabilia for display.

Can you help? Do you have:



http://www.kyhealth.org.au/
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Upcoming educational

opportunities
Continuing Profession Development for
Nurses and Midwives-Nursing Boards- July
14, Seminar room 1330-1400hrs

Introduction to wound Management-July
17, Seminar room

Advocacy Service- Consent, medical
power of attorney, etc-July, date to be
confirmed

Basic ECG Interpretation- August 6,
Seminar room

Restraint Management-September 22,
Sheridan

Good lo Great

I MiDWIFERY
I Our new IV trolley has arrived. Hooray

" ENGINEERING

I . . .

. After several issues recently with the wearing of

| correct attire in the restricted areas of

* Theatre, the Engineering staff came - up with the
: idea of stocking disposable overalls in the

; workshop, to be worn while working in the

. restricted areas, After discussions with Kristen

| it was agreed this would be a great idea for
Engineering staff and Contractors.

| We have also pur chased a toolbox and some basic
* tools which will be located in the Theatre area,

I' for maintenance work only. (This greatly reduced

i the contamination/ infection risk of bringing in

. tools which get used in all areas at KDHS)
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Tracie Roughley Laura Karadinovski Tracey Raphael
Sheridan Midwife Enviro Services

Brendan Wilson Wendy Lockwood Lyndell Dillon
Sheridan Sheridan Sheridan

New Role 6 Community Liaison Officer

| am happy to announce that Gwen Campbell has taken on the Community Liaison role one day a week.
The purpose of the role is to increase the awareness of KDHS to the community, and to improve community
involvement with KDHS, at all levels.

G w e n ésponsibilities in the new role will include:

e Fundraising;

e Serve as a liaison person between groups/individuals and KD HS in implementing events and providing
information and support as needed e .g. Auxiliary, Services Clubs ;

e Develop, organise and implement public relations activities, e .g. promotional and special events ;

e Develop and maintain KDHS®6 calendar of events

Some areas are already doing a lot of work in the community and will continue to do this. All events that are
attended by KDHS staff for the purpose of providing i
of Event so. A s it wilhbe availakde tocstaffz e | o p e d

Neil Cowen

N

Staff Education

Sheridan Fact

Compulsory training dates for the rest of the year are July 22,
Did you know that when a resident August 24, September 8, and October 5 in the Seminar room from
0900-1300hrs. Please contact your Manager to book you in!

goes missing or absconds from the Education that occurs at KDHS can now be located on P drive in the

facility , notification to the folder marked Staff training.
Department of Health and Ageing is Al staff are encouraged to take a look. New staff education records
compulsory when the police have are now available for all staff. Please collect yours from the Clinical

Support Nurses in the Seminar room from 0900-1300hrs. Please

o r
been notified? contact your Manager to book you in!

Education that occurs at KDHS can now be located on P drive in the
folder marked Staff training. All staff are encouraged to take a look.




RiskMan.net

With the impending live date of RiskMan.net
getting ever closer we have taken the opportunity
to spend 5 minutes with Mel Hartley on what
RiskMan.net means for KDHS.

Q: Mel in a nutshell what IS RiskMan.net?

MH: Riskman .net is a web based incident
database that will be used by KDHS to record,
report, analyse and trend all of our incidents and
near misses across all areas of KDHS T clinical,
operational, financial and physical.

Q: I said in a nutshell, but never mind. So what
changes does this mean for the facility and for
staff?

MH: Well for starters i
QRR forms into our existing database because
staff will be able to log onto the new RiskMan
system using their staff log ins to directly input
incidents or near misses that occur in their
departments or throughout the facility.

Q: Great1 so no more yellow QRR forms?

MH: No not exactly. The existing QRR forms will
be slowly phased out over the course of 6-12
months as we progressively roll out the web based
system to each department within the facility.

Q: A Web based system sounds fancy i wo n 6t
confuse staff or be harder for them to report
incidents.

MH: On the contrary, all staff within the facility will
receive comprehensive training on the use of
Riskman. It operates on a mandatory field and
drop down box system it is extremely user friendly.
It will be quicker and easier to enter an incident
into riskman.net than to complete the current QRR
forms and it will also be more accurate which is
important to the facility. Staff will also be able to
directly track any incident they have entered into
the system to see what is or has been done about
it, whether there are outstanding or completed
actions etc.

-
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Q: Fantastic for staff what about the facility.
MH: Riskman.net will provide the facility with
a more powerful tool to report on and
analyse our incident data. It will also allow us
to trend data more reliably internally and to
trend and compare data externally with the
other Health Services in the Loddon Mallee
Region. All of which should in time lead to
improvements in the facilities Risk Profile and
Clinical Practice.

Q: What?

MH: We will be able to find and fix the gaps
and problems more effectively and improve
our clinical practice throughout the facility.

Q: Superb. | also hear that you were made
happy in May?

MH: Depends on your outlook T inputting 136
incident reports for May alone into our
current system. That would have been about
2 % months worth in the old days, but it was
a fantastic effort by our staff and just
highlights how committed our staff at KDHS
can be when presented with a challenge. |
canot wait for James
one.

Q: Thanks for your time Mel and good luck
with Riskman.net.

Vikki Ough

Web -tracking

Web -tracking is anon  -line system for
looking up pathology results for

current inpatients and residents. This
system is currently up and running in
MSW but it is planned to be rolled out
facility wide in August. Staff training

will be provided.

Vikki Ough, DDON
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SHERIDAN NEWS

Queen
Glenda
arrived at
the Birthday
Celebrations
held in her
honour on
Friday 5th
June. At
first Queenie
was rather
reserved as
she entered
wearing a
face mask
to protect
her from the
Victorian Swine Flu. However with
reassurance she removed the mask and
entertained the staff &esidents with much
aplomb & humour. A lovely afternoon tea

was served & the oPearl s

was enjoyed by all in attendance.

DHURRINIGLE INTEGRATION PROGRAM
QUEENGS BI RTHDAY CELEBRAZHCORS TALK

About 30 families, residents and staff
attended a securitytalk by Leonie Watson,
Programs Manager for Dhurringile and
Beechworth Prisons. Leonie congratulated
the Residents, staff and families for the
acceptance of the prisoners and the success
of our Integration Program. Leonie
highlighted several areas to bewvare of

with regards to security matters, especially
when we have non supervised visits.

The areas highlighted were:

‘Prisoners are not allowed to ask to use
public, mobile or hospital phones.

‘Prisoners are not permitted to meet their
family or friends whilst on outing.

‘Prisoners are to remain in designated areas
and not permitted to wander around the
facility.

Prisoners should not have access to
Residentds rooms witt
knwledge.2 T @6 party

- Prisoners are not permitted to accept gifts,
food, alcohol from Residents, their families
or staff.

- Any breaches or misbehaviours are to be
reported immediately to ACN who then
contact Dhurringile.

This Integration Program has been most
beneficial to all parties and we are pleased
that it is ableto continue.
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GM BUSHRANGERX?

UNDER 15 SQUAD

Two of our staff members have sons
competing in the GM Bushrangers carnival at
the end of June in Melbourne. This is the
first year in the history of the Bushrangers
that they have two teams in the under 15
squad.

Sandra Lovison who works on the ward and
DPU and Jeannete Ryan who works in Theatre
are the very proud mum s of James Lovi son
and Jack Ryan who are playing in the same
team.

The boys played a practice match against
Assumption College and won by three points
in a nail biter. They also played at Ba rooga
against the under 16 Picola league interleague
squad and won by 10 goals.

th of

The Melbourne carnival starts on the 29
June and they play at Port Melbourne,
Cranbourne and Royal Park. Congratulations
to James and Jack and we wish you all the

best fo r the carnival. GO U GOOD
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Winter Warmth

As the days get shorter and the nights get
colder, many of us turn to food for comfort and
to the indoors for warmth. This leads to an
energy imbalance resulting in an inevitable
weight gain. The best form of attack against
weight gain is prevention, and this means
finding alternative ways to stay active, keep
warm, eat healthy, and survive the winter
months, without the winter kilos.

Why not try this yummy Pumpkin soup for a
nice winter warmer that is low in fat and high
in fibre (recipe source: Market Fresh). Check
out www.betterhealth.vic.gov.au for more
great recipes.

D)
Pumpkin Soup

Makes 4

Ingredients:

3 teaspoons canola or olive oil

1 onion, chopped

750 g chopped pumpkin

1 clove garlic, crushed

1 teaspoon curry powder, (more if you like spicy)
1 cup vegetable stock

reduced fat yoghurt, (optional)

freshly chopped herbs, to taste

Method:

1. Heat oil in saucepan over medium heat.

2. Add onion, pumpkin, garlic and curry powder
and fry for 5 minutes.

3. Stir in vegetable stock, then cover and cook until
pumpkin is tender, about 15 minutes.

5. Process in food processor until smooth.

6. Serve topped with a swirl of yoghurt or freshly
chopped herbs.

Nutritional Analysis (per serve):
Energy: 470KJ

Fat: 3g

Saturated fat: <1g

Fibre: 3g

Steph Allen
Accredited Practising Dietitian

Di d
So,Wher eds

Nei |l 0s
Nei l t hi

you find




Passageways Awareness Week

At the May meeting of the OH&S Committee an
issue was raised regarding the amount of items
of equipment that were left in the corridors that
had not been stored away correctly thus
creating difficulties for other staff carrying out
their routine daily duties and creating
obstruction hazards in the event of an
emergency.

A suggestion was put forward at the meeting to
have a APassageways A
way of alerting staff to be mindful of other staff
and to store items of equipment in the correct
place when finished with.

An A Al | Staffo me mo wa
that this initiative would run from 20/05/09 1

26/05/09 & would involve three main areas

MSW, Sheridan & PHC. The corridors were
monitored several times a day over the week

and a significant improvement was noticed &

this has continued to be the case to date.

As recognition of the excellent commitment by
al | staff a ACertific
awarded to all three departments at the general
staff meeting. Staff are to be commended for
their thoughtfulness to other staff regarding
this issue and please keep up the good work.

As this was such a success the OH&S
Committee has decided to have a monthly
OH&S awareness theme.

Mel Hartley d OH&S Coordinator
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Aged Care Accreditation d
Kyabram District Nursing
Home (Sheridan)

On the 4™ and 5™ August 2009, KDHS
will undergo our 2 day audit for renewal
of our Aged Care Accreditation which
officially expires in October 2009. Our
Auditors; Lois Knox - Team Leader and
Donald McMonigle will be spending 2
days assessing all
care delivery to our residents against the
4 standards and 44 expected outcomes
as set down by the Aged Care Standards
and Accreditation Agency. The 4
Standards cover Management systems
and Organisational Development, Health
and Personal Care, Resident Lifestyle
and Physical Environment and Safe
Systems. Robyn Fennel (in Lucy
Sullivanbts absence)
Sheridan are currently putting in the hard
yards updating policies and procedures,
ensuring resident care plans are accurate
and putting the finishing touches to our
overall systems and processes whilst still
delivering high quality care to our 42
residents on a daily basis. So if you see
our Sheridan Staff around the facility
make sure to have an encouraging or
kind word at the ready as they are coping
with an extremely heavy workload for the
next couple of weeks.

a s
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CTHANK YOU

To all ward staff oTo MSW Staff
Big thanks for all your knowledge and
skills you have given us throughout our

Thank you very much for all your support over the

placement 6 . past three weeksbd
Name supplied . Names supplied
Shank>
(']}Oll!

0To the beautiful | adi
during my stay ... | had all the support | could
have asked for. Thank you

0To all the wonderful Name Supplied

for my Dad,
Dad really appreciated being back in Kyabram
and the personalised care shown certainly

aided in his recovery. Thank o u . 6 oThanks for all your ¢
Name supplied patiencebod
Thanks so much, you Wwe

Thank you for your continued support. You have

To All staff in MSW & Thank you for helping made my first placement a very enjoyable
meto relax and begin the road to recovery experienceo
All staff were fantastic in their care and Thanks for your suppor

compassion. All were well informed of my
condition and had complimentary and helpful
advise. All staff showed patience and Thanks very much for I
reassurance to me ... staff were helpful no
matter what time of day | required help.

Thank you for taking t

0Thank you for all yol
0Thanks for everything

Names Supplied

orhank you for the care you gave ... while he wa: <

in Sheridan. We all knew he was in good hands /

while her was there and we appreciate the %/L(/Z M//‘/ Cz/ atl,
attention and caring i

Name Supplied



KYMUNICATIONS June 2009

 —
G

PAG : " I

The PAG program hosted our annual I
Australiads biggest m . I
raising $150.55. This event incorporated PAG I On Friday 12™ June Jenny Hill and Erica Maguire I
consumers, KDHS staff, residents, patients and . . .
community members. Iattended Bendigobs Latr o-
. postgraduate nurses. This was a great I
I opportunity to show case our hospital and our I
| post graduate program. I
Physiotherapy: I Many of those who stopped by for a chat were I
¢ Intake and changes to triage within the . :
Physiotherapy department are working well, I impressed with the level of support offered, the |
. variety of rotations and the number of paid
I study days on offer. It was also really good to [

i run into ex staff members who are now teaching
students at La Trobe.

What a fabulous commendation for us - to think

Diabetes Education I

Arranged and chaired the Northern Region . that our nurses are so g ood that they are now l

Meeting for [HNdbded& ( Aus | out there teaching the next generation! :

Educators Assoc). Highlight was Exercise .

Physiologist, Alan Bolton, from Sydney to be I :

the Guest Speaker, who then went on to . |

speak at the School of Rural Heal, Uni of [ . _ .

Melbourne at the Shepparton Campus . It seems really quiet on the ward this month. |
I Not only have patient numbers been less than I

- normal but we are without Justin! We are sure

- he is not missing us though as he and his family

I traipse around some of the great cities of |
i France, Ireland and the UK. No doubt enjoying
* many leisurely le petit dejeuner (breakfast of

! croissants, jam and coffee) and wine with dinner |
I whilst taking in some of the magnificent scenery I

and culture.
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