dan -
tation jb %

August 4" and 5" is looming and Sheridan staff are We know it will be a good outcome and your
working hard to make sure everything is in order for hard work will be all worth it.
accreditation.

The adrenalin is pumping, there is still sooo much to
do!!!

We need to give them all of the
support and understanding we can.

When 1 tos all over there

| - ' Wednesday 5" August

7 N 7 5:30pm

57Y Sheridan Activities Room

il Drinks and finger food supplied f{
Followed by:
More celebrations at a venue to be decided y
All staff are invited to both celebrations
1
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Goodbye to
Michelle Newton

Michelle Newton resigned
from her position as a Grade 5 on MSW after
25 years of service at KDHS.

Unfortunately we didn
to have an afternoon tea to present Michelle
with her gift from KDHS, or to wish her all

the best for the future.

Neil Cowen (CEO) and Katrina Studd (DCS)
will arrange a suitable time to catch up with
Michelle to present her with a gift.

Staff Education

Have you been to Compulsory Training this year?

THAT MEANS YOU!!!

Compulsory training dates for the rest of the year
are August 24, September 8, and October 5 in the
Seminar room from 0900-1300hrs.

| f you havleasecontatt goarmManager
to book you in! Education that occurs at KDHS can
now be located on dbdrive in the folder marked
Staff training.

All staff are encouraged to take a look. New staff
education records are now available for all staff.
Please collect yours fom the Clinical Support
Nurses.

Basic ECG Interpretation- August 6,
Seminar room

Restraint Management-September 22,
Sheridan

Lifeds toughest que
QoWhydoes t he queue youodre
slowest?

AdBecause youdre | ate to
school, and you curse your luck and envy those
speeding by. Converselyy
| ane, unfettered by stre
the poor fool s in the slow lane. Good luck rarely
commands oneds attention
QdWhy is it so hard to s
AdBecause it often invol
which is even harder. Throughout history, people
have found it easier to stop spea king to one

another, punch, kick, accuse, shoot and bomb

rather than apologise. A tip for the future: next

ti me just say, OWhoops,
happens.

Q dWhy does summer zoom by and winter drag on
forever?

A dbecause context defines experien ce. As Albert
Einstein once said, 0Whe
girl, an hour seems like a second. When you sit on
ared-h ot cinder, a second

Readers Digest, September 2007
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Rebecca Taylor Belinda Williams Kim Evans
Sheridan Sheridan Sheridan

Kayla Goodwin-Wicks has recently
commenced a Nursing Cadetship with
us. Kayla will be doing approximately
200 hours part time with us, mainly for
the Clinical Support Nurses.

Kayla Goodwin-Wicks
Cadetship

Engage

Darren

Congratulatio est wishes for
ture together
Louise Pearce and Kristal Brennan Nola Roberts, Ward Clerk and Lisa
(Food Service Assistants) have McMaster, Food Services Assistant have
commenced a fully funded Div 2(Cert also commenced the Div 2 training, at
IV) course through BSBC. Go TAFE.

The role of Contact Officers

Contact officers are trained staff who are available to provide confidential
information and support to anyone with an enquiry or complaint about
harassment, discrimination, sexual harassment, bullying or victimisation.

Contact Officers do not report complaints. To report inappropriate behavio ur
you must speak with a Manager.

The names of the Contact Officers are on the notice boards around the
organisation.
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HEARTSUPPORT GROUP DONATION

The Heart Support Group donated $3,800 for
much needed equipment.

An intravenous pump for MSW, a midwifery
procedure trolley, and a KDHS banner have
been purchased with this generous donation.

The purchase of this intravenous pump gives
MSW 6. The aim is to have 7.

The midwifery trolley ha
l i std for over 12 mont hs
a difference to our mid nurses.

(I to r) Bill Norman (President Heart Support
Group) presents a cheque for $3,800 to Jenny
The banner is available to use at events where Hill (MSW NUM) while Joan Clark (Heart
KDHS has a presence. The Clinical Support Support Group), Olive Croxford (Heart
Nurses and DDoN have worked with the Support Group), Erica Maguire (Clinical
designer and the end result if a great SUppc_)rt !\lurse), Steve Ritl.i (Grade 5 Nur.se)
representation of KDHS. It has been used at ngni\r/;krrlns:g\?v gt;i?:;yelilrector of Nursing)
information days for nursing students and the

feedback from attendees at the days has been

very positive.

We sincerely thank the Heart Support Group
for their generous donations to KDHS.

L)
™\

O0The old believe dv

The middle-aged suspect everything;

The young know evedgr
J

Social Club Xmas in July at
Three620

The Food was FANTASTIC

BUT, who blocked the toilets!!????
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KDHS BOARD OF MANAGEMENT

Outgoing member
Barrie Kerr has resigned from his position on the Board after 8 %2 years. Barrie
he and Diana have moved from Kyabram to Metropolitan Melbourne.
Barrie has been involved on the Finance Audit Committee for 8Qbigkizre, Sadety Committeq
4 years, the Medical Appointments (Advisory) Committee for 5 % years, Junior Vice Presid
and the Remuneration and Performance Committee for 3 years. We wish Barrie all the ver
retirement.

F
h -g:

ame

‘ Sally Tutt has chosen notmom@nate for a position on the Board.

dThis was Salll ybs second period of o
Sally has also been involved on the Quality & Safety Conyedtsetfar Bhysical Resources
Committee for 3 years and the Sheridan Project Control Committee for 1 ¥ years. We wis
best with her career opportunities.

Thank you Barrie and Sally for your support of KDHS over the years. Wewisty y@stih the
future.

New members
Although advertisements were placed for Board positions, no applications were received.

Current Board
The Board of Directors as auly 2009 are:

Mike Sweeney, President Barry Prideaux, Treasurer Judy Greer, Vice President
John Burrows, Jnr Vice President

Maureen Atkins Jean Courtney Doug Crow

John Elborough Barry Norton Ray Tuhan

Photods of these Board members are displ

SHERIDAN CAPITAL APPEAL UPDATE

The Capital Appeal Executive Committee have decided to put the

appeal in recess until October. Mot [EEEES 1D 1S e

only a fleeting existence 9
THENOWATCH THIS SPACE as it is kicked off in October with

_ _ but the pleasure of giving
intensity.

never fades.
The total raised to date, in donations and pledges, is an amazing

$1,652,263
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I HANK

0To the staff at Sher
oOn behalf of myishad f
express my sincere thanks to you all for the
love and attention afforded my sister, Freda
Allen, whilst in your care at Sheridan.

Having been under considerable strain in
recent timeséthe car e
attention given to Freda game me mugbeace
of mind and nothing but admiration for
witnessing the lovely way Freda was treated
by everyone. | am truly indebted to all staff.

In particular, | wish to thank your staff
members who attended
representing Sheridan. | would like tanake
special mention of both Wendy Adessi and
Dianne Pryde who both spoke in such beautift
terms about Freda, introducing a little humour
re my sisterds demanc
Sheridan etc., just so genuine and lovely.
Thank you all so very, verymuch.

Name supplied

o

Cp 0
hank
(} [(tfljou!

(%/mn% YL

ol am writing to thansik
given to my late husband (name) over the last
ten years of his indifferent health.

To the emergency staff and-xay depatment.
To the nursing staff and portersd help and care
given on his various stays with you.

For the wonderful help and care by the Planned
Activity Group. The various ministrations of the
District Nurses and care given by Community
Health.

You have albeen wonderfully helpful and made

my job as a carer muct
0l and my family since

Names Supplied



All staff anelcome to use if you have a extra dirty troII| I

. other piece of equipment.
L. | further gr ants for Community Health.
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Cood to Great

: NCA & ENVIRONMENTABERVICES | COMMUNITY HEALTH
. Maintenance department have given the hotel service- Courtney Baxter has successfully searched and
department the old gurney which is still in great shapel gained $1,524.00 of funding for a client to receive a

. use. This is a great time saver for us especially when I I Theratogs suit which they would have otherwise had

trolley.

Courtney Baxter has identified a funding avenue for

to pay for. I

COMI\/IUNITY HEALTH * DISTRICT NURSING

The National Stroke Foundation are using the photo t I Loretta has developed some very useful prompt cardsi

conjunction with our Awal, h
Strokes Safe media campaigep(your eye open fr it I to carry to assist with RIGK€.

———-

POWER BOARDS, POWER BOARDS, POWER BOARD ===

(V8
Engineering have recently had Electrical Contractors on ¥ () , ‘ ‘ ) }‘
site installing 4 outlet power points to most offices, and ‘ ] [ ) / J
other locations that were using power boards to run AW WA - 7
PCds and other appliances. “ 2 |

To date we have removed over 80 power boards from
use. @nsidering that power boards cause between
80% and 90% of house fires, the fact we had so many
in use was a real safety concern.

There still may be somepower boards in use, soif you know where they are , please let
maintenance staff know so 4 outlet power outlets can be installed.

A reminder that any department that purchases new Electrical Equipment & Please let
Maintenance know so the Item can be safety Tested and Tagged. Also it is the
responsibility of all Department managers to make sure any viiting Doctors, Specialist,
Health Professionals and Contractors have upto date test and tag on electrical
appliance they use here at KDHS
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Updated Policies and Procedures

PLEASE REVIEW THE PROCEDURES IN YOUR DEPARTMENT MANUAL, IN THE LIBRARY MANUALS, OR ON THE COMPUTER:

Just cl i ck oncortohthe debktopm of thé ddmputer . On the Manuals Index click on the manual you wish to review.
. Policy/Procedure

Manual Policy/Procedure Name Number
Operational Telephones - Staff OPLPOL.35
Human Resources Discrimination and Equal Opportunity Employment HRMPOL.8
Human Resources Rest Periods i covered by awards Deleted
Human Resources Rostering of Staff HRMPRO.005
Human Resources Privacy & Confidentiality Relating to Employment HRMPRO.029
Human Resources Discrimination HRMPRO.041
Emergency Full Emergency Manual, Including Code Brown procedure
District Nursing Collection of Patient Fees DNSPRO.006
District Nursing Colostomy Management DNSPRO.007
District Nursing Palliative Care Brokerage DNSPRO.023
District Nursing Handling and Storage of Sterile Items DNSPRO.043
District Nursing Management of Hypoglycaemia DNSPRO.045

Telephones - Staff
[ Please note the following change that has been made to this |
policy:

I dPersonal mobile phones must be switched off at all times
whilst staff are at work.

I
I
I
| Personal mobile phones can be checked during designated
* meal breaks and the main hospital telephone number

! provided as a contact number for others to reach staff should
| anemergency Situation arise.o

I

Your support in implementing this is appreciated.

Ha Ha Ha

Ninety-year-old Morris goes to his GP for a check-up. A
week later the GP sees him in the street, a sexy young
woman on his arm.

oOYoudbre really doing well,
hi m. Mo r r i st domgwhat yoe said, dactbru
6Get a hot mama and be che

ONo, 6 says the GP. 0l said
obe careful .06 8




