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5 Year Anniversary of Dementia 

Specific Services 
 
On the 14th May, Kyabram & District Health 
Services celebrated the 5 year anniversary of 
Western Wing.  Board Vice President, Judy Greer, 
welcomed the crowd and shared the history and 
funding of Western Wing, and the positive impact 
it has had on the behaviours and quality of life of 
residents with advanced dementia.  Staff 
implemented a person centred model of care.  She 
explained that Sheridanõs model of care which 
ensures that a core staff member works in the 
Western Wing. This results in familiarity for those 
with dementia, and a relationship based on trust. 
òThis in turn has the benefit of providing a calm 
and peaceful home-like environment which is 
evident as soon as you enter the Western wing.ó  
 
The additional 12 bed wing was entirely funded by 
the Health Service.  Judy noted that òThe Board 
wants to complete the final redevelopment of 
Sheridan as soon as possible and appreciates the 
generous gifts from community membersó.  Judy is 
a member of the Sheridan Capital Appeal 
committee. 
 
Kerry Saunders, who is a member of the Western 
Wing staff, gave a passionate presentation on 
dementia and caring for residents with dementia.  
The audience gained a real sense of the 
importance of residents having choice, being able 
to perform tasks for themselves, and the pleasure 
and feeling of achievement they reach by being 
allowed to perform repetitive well learnt tasks, 
such as folding washing or sweeping floors. 
 
Lucy Sullivan, Nurse Unit Manager, spoke about 
the great residential respite service within Western 
Wing and how rare is the current situation 
whereby they actually have a vacancy for the 
short term respite service.  Residents, families and 
staff then had a delicious afternoon tea. 
 
 

 

Volunteer Week 11 -17 
 

We acknowledged the great work of our 
volunteers with a special afternoon tea on Tues. 
12th May. The Residents made some beautiful cards 
and I organised certificates to be presented by 
Board member Judy Greer. We are very fortunate 
to have volunteers who all do an amazing job. 
Well done and thank you to all our fantastic 
volunteers. If you have any friends or families who 
may have an hour or two to spare and would like 
to be a volunteer invite to contact Alma Limbrick 
on 58 570375 Mon, Tues or Thurs. 
Some of our  volunteers who attended our  
Afternoon tea. 
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Sheridan Top Three Finalist ACCV 

Awards for Excellence 2009  
As you all may be aware, the inaugural Aged and 
Community Care Victoria (ACCV) Awards for 
Excellence 2009 were held last evening, where 
Sheridan had been nominated as one of the top 
three finalists in the state. This is an outstanding 
achievement and one to be very proud of.  
 
Unfortunately we just missed out on being the 
winner in the Organisation Category with Baptcare 
taking out the Award.  
 
Sheridan staff are to be congratulated on their 
professionalism, commitment and the outstanding 
care that they continue to provide to our aged 
persons and have been awarded a Certificate of 
Achievement from ACCV in recognition. 
 
Itôs also important to acknowledge all the work that 
has occurred across the organisation in relation to 
professional development, training and people 
management which contributed to the result. 
 
This is an outstanding result.  
Well done! 
 
Katrina Studd  

Director Clinical Services
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The ACCV Awards for Excellence 
Night Presentation. 

KDHS received Certificate of 
Achievement. 

Div 2 Grant ð Theatre  

A Submission for Div 2 work in Theatre  was 

successful.   See Article later in the newsletter.  
 

SHERIDAN  
Medicare Online  

Medicare Online is almost up and running  

 

Team Work  

Split Wing Tea br eak procedure is working well. 

Well done Staff.  

 

Western Wing Activities  

Well done to Sheridan RND2 Kerrie Saunders 

for her work with Western Wing Activities.  The 

Reminisce Folder looks great.  



 

3  
 

 

KYMUNICATIONS May 2009 

Margaret Anderson 
Division 2 nurse 

Francesca Morris 
Division 2 nurse 

Kerry Phyland 
Food Services 

Glenn Sartori 
Maintenance 
Handyman 

History  
On 28th May 1972 (37 years ago) the A. G. Hutchinson Home for the Aged was opened, thanks to a generous 
donation of £30,000 by Mr. A. G. Hutchinson.  The A. G. Hutchinson Home was state-of-the-art, and something 
that the community and the hospital was thankful for and very proud of. 
 
The Tehan wing was opened on 10th September 1989 (almost 20 years ago). 
 
 
 
 
 

State-of-the-art back then was shared bedrooms and 
shared bathrooms. 
Times have changed and the community expects a 
different type of accommodation for themselves and 
their families. 
 
 
2004 to 2007 
In 2004 the Western Wing (dementia specific)  12 
bed extension wing was opened. 
In 2005 the Tehan wing was extended and single 
rooms were provided for residents who were 
previously in shared rooms. 
In 2007 the remainder of the beds in the Tehan wing 
were changed from shared to single rooms, plus the 
living/activities areas were added. 
 
 
 

Stages 1, 2, 3 that have been completed in the last 5 
years have been 100% funded by the Health Services 
at a total cost of approx $3.9million. 

What now 
The only thing left to do is redevelop the A. G. 
Hutchinson Wing to provide single room 
accommodation for our residents in that wing. 
To do this we need $2.3million, but the Health 
Services does not have the surplus to do this. 

Capital Appeal 
A 3 year appeal has been launched with KDHS 
contributing $800,000 and every person in the 
community is being asked to invest in the future of 
Sheridan. 

SHERIDAN CAPITAL APPEAL  
 

Total raised so far 
The Board and volunteers from the community have raised $733,253 in donations and pledges from businesses 
and members of the community in 6 months.  The Board is extremely grateful of the support of the community. 
Add this to the KDHS contribution and the total raised is $1,533,253.  That leaves $766,747 still to be raised. 
 
 How can we help? 
We can help by donating through a payroll deduction.  Every donation helps.  Added with all of the others it 
brings us ever closer to achieving the ultimate goal. 
¢ƻ ǎǘŀǊǘ ȅƻǳǊ ŘŜŘǳŎǘƛƻƴ ƻōǘŀƛƴ ŀ ŎƻǇȅ ƻŦ ΨIwaCwaпн tŀȅǊƻƭƭ 5ŜŘǳŎǘƛƻƴ ŦƻǊƳ ŦǊƻƳ tΥ ŘǊƛǾŜ ƻǊ ŦǊƻƳ ǇŀȅǊƻƭƭΣ 
write in how much per fortnight you would like to donate, sign the form and give it to payroll. 

If you have any questions about the payroll deduction or the appeal please contact Gwen Campbell on ext. 
70250; email gcampbell@kyhealth.org.au; or talk to any of the Executive Team members, or payroll. 
 
 

mailto:gcampbell@kyhealth.org.au
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INTERNATIONAL MIDWIVES DAY 
 

An enthusiastic group of 31 Midwives 
gathered at Willowmere in Kyabram to 
recognise International Midwives Day on 
May 5th.  The Midwives who came from 
Echuca, Kyabram, Mooroopna and 
Shepparton spent the afternoon discussing 
the profession of midwifery and celebrated 
it together over lunch. 
International Midwives Day is an occasion 
to celebrate and promote the profession of 
midwifery. The World Health Organisation 
recognises midwives as the health 
professionals best able to deliver safe, cost 
effective maternity services to the majority 
of families. A midwife is educated to give all 
necessary care throughout pregnancy, 
childbirth and the newborn period and 
believe that childbirth is a normal and 
significant life event for women and their 
families.  

The aim of the day is to celebrate midwifery 
and to bring awareness of the importance 
of midwives' work to as many people as 
possible. It is an occasion for every 
individual midwife to think about the many 
others in the profession, to make new 
contacts within and outside midwifery, and 
to widen the knowledge of what midwives 
do for the world. 

It would be remiss of me not to 
acknowledge the time and effort that 
Sharon McCarthy, one of our newer 
midwives, contributed to this wonderful 
event. Sharon was the brainchild behind 
the occasion, she singlehandedly chased 
down sponsors for the event and ended up 
with a wonderful array of gifts for the lucky 
door prize and raffles. Money raised from 
the day will go towards the purchase of 
educational resources for our midwives. 

It was a great day and it certainly gave us 
the motivation to make it an annual event. 

Karen Taylor  

 

Nutrition: Fact vs Fiction 
 

Myth: Fresh fruit and vegies are healthier than 
frozen or canned 
Fact: Research shows frozen and canned fruit and 
vegetables are as nutritious as fresh. And they 
have the added benefits of longer shelf lives. 

Myth: Body weight is the best indicator of health 
Fact: No two people have the same body 
composition. The measure of a personôs health is 
a combination of a number of factors, only one of 
which is body weight 

Myth: If Iôm a healthy weight I donôt need to 
exercise 
Fact: Exercise is essential to everyone, regardless 
of weight. Research shows that people that are 
overweight but exercise, have better health 
outcomes than those who are a healthy weight but 
do no exercise 

Myth: Eating carbohydrates causes weight gain 
Fact: Weight gain is a result of eating more 
calories than your body requires to carry out your 
daily activities. Carbohydrates are only one source 
of calories. Calories also come from protein, fat 
and alcohol.  

Myth: Fad diets work 
Fact: Whether you try the soup diet, the cabbage 
diet, or the lemon detox diet, fad diets never work. 
They can result in an initial weight loss (which is 
generally fluid loss), but they are unsustainable in 
the long term. They result in feelings of 
deprivation, restriction and ultimately failure, and 
often result in regaining the lost weight plus more! 

Steph Allen 

Accredited Practising Dietitian 
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Lifestyle:  
We are running some very creative programs with 
Diann that Residents eagerly want to join. The 
residents have been busy painting, making cards 
and all sorts of exciting things, bingo with the 
Dhurringile boys on Monday, bus outing to Whroo 
Forest and afternoon tea at the Rushworth Bakery. 
The footy tipping competition is hotting up and we 
are in the top ten with hospital staff.   

 
 
 
 

 
 
 
 

 
Lone Pine Ceremony 2009 

Due to a cold snap we held our Lone Pine 

Ceremony indoors at the Activities Room in 

Sheridan on Monday 27th April. We were joined by 

PAG Clients, combined school choir who sang our 

National anthem with great gusto, our friends from 

Legacy and RSL and community members.  

Mark Bray from Kyabram Secondary College was 

our bugler. Russell Kerwin from Legacy was our 

guest speaker. It was a very moving tribute to 

those who sacrificed their lives for us to enjoy the 

freedom we have in Australia today and wonderful 

to have the school children participate.  Wreaths 

were laid at the Lone Pine in the front garden by 

Dot Baker a RSL member who attends PAG and the 

school children. Thank you to all who contributed 

to the day. 

 

 
 
 
Grants:  

We are pleased to announce that we have been 
successful in obtaining 2 grants from Department 
of Human Services; I will be working on these 
projects 2 days per week. 
Count us In is a community project, helping to raise 
awareness and profile of Residents in Nursing 
Homes and exploring ways of continuing to link 
them into the wider community to pursue and 
maintain their community links and vice versa 
encouraging the community to be more involved. 
We hope to continue to build on the success of our 
Work for the Future Program & Dhurringile 
Integration Program, and implement some new 
programs. 
 
Kyabram Employee Entrance Program Project 
involves welcoming and recruiting volunteers and 
setting up a relocation program for staff and 
students relocating to Kyabram and district to work 
for KDHS. With both programs we hope to recruit 
more volunteers for Sheridan and KDHS. 
We have also applied for another Well For Life 
Grant to develop an interactive park and improve 
our outdoor area for the enjoyment of all residents 
and their families.  
So stay tuned for some exciting new 

developments. 
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Waste Wise Certification  
 

Kyabram & District Health Services has 

recently been successful in achieving Waste 

Wise Certification through the Victorian 

Government program.  

Our environmental sustainability program 

was recently surveyed by the Waste Wise 

Regional Facilitator for Sustainability 

Victoria and met all the requirements for 

accredited status for a period of two years.  

The Waste Wise concept is a program to 

encourage Victorians to minimise waste and 

maximise the efficient use of valuable 

resources and by receiving bronze 

certification, we have proven that our 

environmental program is well on track. Our 

philosophy of going from ñGood to Greatò 

will now provide us with an opportunity to 

strive for silver and gold status which will be 

driven through the L.I.F.T.  Environment 

Team. 

Some of the environmental initiatives that 

have helped to achieve this status are: 

 Recycling of: shredded paper, 

general paper waste, cardboard, 

plastic containers, bottles, cooking 

oils, X-ray films, Newspapers.  

 Responsible disposal of: Cytotoxic 

waste, Infectio us waste, Clinical 

waste and ñSharpsò 

 The use of bore water for garden 

watering. 

 Four 2400 litre rainwater tanks 

installed as part of the new 

Community Health building with the 

water used for the flushing of toilets.  

 

 An innovative ñOzoneò system 

installed into the Laundry to reduce 

water consumption and to reduce 

the use of chemicals in our 

Laundry. 

 Energy efficient light globe 

replacement program 

 Consideration given to purchasing 

energy efficient plant and 

equipment. 

The L.I.F.T. Environment Team is 

eager to use the skills and knowledge 

of the people in our organisation in 

achieving further success in this 

important area. To do this, we need 

the involvement of our staff in the LIFT 

Environment meetings. If you have the 

time and an interest in this area,  you 

are invited to submit your name for 

inclusion in the group.  The LIFT team 

is always happy to receive any ideas or 

suggestions towards improving waste 

management at KDHS so feel free to 

put your ideas forward to us.  

The L.I.F.T. Environment Team meets on 

the first Thursday of each month at 

2.30pm. in the Seminar Room. 

Kevin Betterman 

Chair ï LIFT ï Environment Committee 

 

Did you find Neilõs photo last month??? 

So, Whereõs Neil this month???? 
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  Excerpt from òTonnie Timesó ð Vicki Oliver 

 

 

 

 

 

 

 

 

 

 

 
Tongala & District Womenõs Group Project 

Women Caring For Women  

Heart of the Gateway 

It was felt that Women in the Tongala area deserved an 
opportunity to take time out for themselves and forget 
about everyday ñchoresò. Having something designed 
for sharing, fun, laughter and an overall ñfeel good 
ñexperience. 
 
A small group of local Tongala women gathered to discuss the concept of Women caring 

for Women, and develop possibilities for future functions. Creating opportunities to talk & 

ñtake a breakñfrom growing issues that impact everyday life. Heart of the Gatewayôs Natter 

Night was created to give a positive focus and encourage socialisation within the 

community.  

Through donations, sponsorship & grants the event was able to be offered as a Free Night 

Out including a collection of Lucky Door Prizes for the Women in attendance. We would 

like to thank all our sponsors Bendigo Community Bank in Tongala, Shire of Campaspe 

Drought Program & Counsellor Carol Howell, Murray Plains Division of  

General Practice, HW Greenham & Sons, Coffee Cache, Ruth Linke, & Staff at Community 

Health Tongala & Kyabram & District Health Services. 

Over 45 women enjoyed the vibrant atmosphere that surrounded the room created by 

Monica Dullard Comedian. Monica held everyoneôs attention by relaying health in a 

comical fashion and ext4ending a few lighter versions of rural living whilst ñTaking the 

Mickeyò out of a few locals along the way. Feedback was given that Monica was a 

wonderful Comedian & very entertaining 

Great times & fun memories were created and shared by all. General Feedback from a 

question posed ï ñWhat did you feel was good about the night?ò -  The entertainment , 

Catching up with friends, Relaxed atmosphere, Made to feel Welcome and being able to 

have a good belly laugh!       

It will be great to get some new faces at future  
events, there is no age restrictions so please  
Donôt think that this is not for you! 
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FOR SALE BY TENDER  

 1 pump-up bed ex-MMSW  

 

 1 Steel single axle trailer 7õ X 4õ6ó 

(rusted floor and sub frame)  

 

See Mick Dunn for more information  

All Tenders  t o be placed in the tender box a t 

front office  

Tenders close 2 weeks after Kymunications is 

issued 

Winners notified  

Absconding and Absent Resident  

Did you know that to ensure the safety and 

security of all residents new legislation 

came into effect fro m the 1st  of January, 

2009. The new legislation now means that 

contacting the Department of Health and 

Ageing is mandatory if a resident is 

unaccountably missing. 

Vikki Ough - DDON 

 

Self-Management for Chronic 

Conditions 
 

Continued: 
 

 How to make daily tasks easier 

 How to lessen your frustration 

 How to fight fatigue 

 Safe use of medications 

 How to get more out of life! 
The program is held on Wednesdays for 6 
consecutive weeks at Community Health.   
 
If you would like to refer your patient to the 
next program please call the CDM Program at 
KDHS on 5857 0243. 
 
Di Roberts 

Self-Management for Chronic Conditions 

 

Self-management is the ability of the client to deal 
with all that a chronic disease entails, including 
symptoms, treatment, physical and social 
consequences, and lifestyle changes.  Self-
management interventions aim to place the person 
in control of their life and assist them to be as 
independent as possible, rather than create health 
system dependency. 
 
Clinicians work with clients to : 

 Know their condition and various treatment 
options 

 Negotiate a plan of care 

 Engage in activities that protect and 
promote health 

 Monitor and manage symptoms and signs of 
the condition(s) 

 Manage the impact of the condition on 
physical functioning, emotions and 
interpersonal relationships 
 

Self-management interventions include: 
ü Flinders Model of Chronic Condition Self-

Management 
ü Stanford Model (Lorig) Better Health Self-

Management Program 
ü Motivational Interviewing 
ü Health Coaching 

 
The Chronic Disease Management (CDM) Program 
at Kyabram & District Health Services (KDHS) is 
currently implementing both the Flinders and 
Stanford Models as part of the model of care for 
clients with chronic conditions. 
 
The Better Health Self-Management Program is a six 
week program designed to assist people to better 
manage your health.  The program is designed to 
meet the needs of people with any chronic or long 
term conditions, including such things as diabetes, 
arthritis, heart failure, chronic lung conditions and 
many others. The program includes; 

 How to manage your symptoms 

 How to communicate and work with your 
health care providers 
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òThanks to everyone for your support 

and knowledge you have passed on to 

us. We have enjoyed our time here. 

Thanks 

(Names supplied) 

òTo Justin and his band of very good nurses. 

Thank you for all the care, compassion and 

understanding that I received during y stay 

hospital. Many, many thanks and kindest 

regards.ó 

(name supplied) 

ò The kitchen staff were very good and helpful 

in my stay at the hospitaló 

(Name Supplied) 

ò To the nursing staff, Just a small token of 

appreciation for the wonderful support and care 

you showed ... during an illness. Your patience 

and compassion under difficult circumstances 

will long be remembered.  

With love and gratitude.ó 

(Name Supplied) 

ò To the wonderful nursing staff, Thanking you 

all for taking care of ... 

(Name supplied) 

 

Feedback from The Tonny Natter Night  

òJust great to sit back and have a night out with 

the Girlsó 

òA good laugh is always good medicine!ó 

ò A Good Laugh & No Pressureó 

òòDidnõt think about the Drought for 3 hoursó 

Just great to sit back and have a night out with 

the Girlsó 

 

òAll the nurses and their families are doing a 

fantastic job for our town and district of 

Kyabramó. 

(Name supplied) 

òThanks to all the hospital crew for your best wishes, 

flowers and chockies during my recent surgical 

excitement.ó 

(name supplied) 
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 PAG ï well attended BBQ for 
consumers, carers and families 
to christen the new PAG BBQ. 

 Patti Lyle completed the 
Strength Training for chronic 
illnesses Supervisors course 
which will enable PAG to 
recommence strength training 

programs. 

 Delivery of 2 healthy babies for 2 
clients with gestational diabetes! 

 As portfolio leaders for PCP 
Service Coordination we ran 
the priority setting forum.  
Diabetes Education was 
prioritised for the Campaspe 
region as a priority for the 
next 3 years due to the 
demand for services. 

 New Volunteer commenced at 
Community Health on 8th May 2009 

 CECIS ï completed an education 
session for child care staff at 
Campaspe Child Care Centre 
regarding child with an  Aquired 
Brain Injury.  

 CECIS ï are providing an in-
service to a kindergarten with 
information relevant to children 
who have sustained an Acquried 

Brain Injury.  

 Attendance at the Stanhope 
Field Days doing pre diabetes 
assessments and assisting with 
Blood Pressure monitoring.  
We saw 88 people on the 
Wednesday and 75 on the 
Thursday. 

 Dearna Auld has been recruited to 
the Respiratory Program Worker 
Position. 

 The 6 week Better Health Self 
Management Program has now 
been completed and is currently 
being evaluated 
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Successful Grant to Develop Training for Div 2 
Nurses to work in Theatre 

 
Kyabram & District Health Service (KDHS) has been fortunate 
to receive funding to develop and implement an education and 
training program to support the successful integration of Div 2 
nurses to work in the Operating Theatre. 
 
Division 2 nurses already form a key component of the nursing 
workforce based at KDHS and have shown their commitment 
to further education and expansion of roles by embracing 
previous up-skilling initiatives the organisation has offered (e.g. 
medication endorsement & midwifery). It is assumed that this 
innovative project will not only address staff shortages but also 
assist in the recruitment and sustainability of our vital Division 
2 workforce.  
 

The initial project funding by the Department of Human 
Services (DHS) requires us to assess the readiness of the 
organisation to embrace and support this new role. Following 
the readiness phase, further funding will be sought and training 
and implementation commenced.  
 
It is anticipated that implementation of this new and exciting 
role would be 6-12 months away.  
This allows for careful planning and is aimed at supporting 
Division 2 nurses entering the operating theatre team as 
valued members, encouraging a smooth transition into the 
role.  A thorough orientation and mentoring program will be 
offered by senior theatre staff and appropriate education and 
training will support the candidate to broaden their scope of 
practice and complete vital competencies.  

 
 

  
 
 
 

 

DISTRICT NURSING  
In the recent Morale survey DNS was 

measured at 100%  

Well done DNS!  

***********  

 

QRRõs- well done to all those sta ff who 

have contributed to the QRRõs- in 

particular those relating to medications 

and to clinical incidents. James (QRM) is 

impressed and wishes to congratulate 

staff on their efforts.  

**********  
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         Updated Policies and Procedures  
 

NEW POLICY ð CHILDREN IN THE WORKPLACE  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Manual Policy/Procedure Name 
Policy/Procedure 
Number 

Board Meeting Process BRDPOL.10 

Board Board Committees BRDPOL.11 

Drug Adenosine Intravenously DRUPRO.001 
Drug Iron Infusion Intravenously DRUPRO.020 

Drug Phenytoin Intravenously DRUPRO.053 
Finance Assets v Expense FINPOL.7 

Finance Assets Management FINPOL.8 

Human Resources Return to Work HRMPOL.1 
Human Resources Performance Management HRMPOL.3 

Human Resources Disciplinary Action HRMPOL.4 
Human Resources Pre-employment Police Checks HRMPRO.013 

Human Resources Time in Lieu HRMPRO.020 

Human Resources Return to Work HRMPRO.025 

Human Resources QUIT Smoking Program HRMPRO.044 

Midwifery  Admission MIDPRO.023 

Nursing Discharge at own Risk NURPRO.089 

Operational  Professional Development OPLPOL.4 

Operational  Access to Health Services OPLPOL.14 

Operational  Health Service Vehicles OPLPOL.27 

Operational  Children in the Workplace OPLPOL.43 

PAG ð Bus Manual Whole Manual   

Sheridan  Absconding & Absent Residents SHEPRO.030 

Sheridan Management of Hypoglycaemia  SHEPRO.064 

A formal policy has been developed in relation to KDHS employees bringing children to work.  Procedure 
OPLPOL.43 recognises the need parents have for bringing children to work and outlines the circumstances 
around how and when this may occur.  This procedure also takes into account the risks associated with having 
children on the premises and provides safety and courtesy measures for all involved. 
 
The aim of the policy is to enhance a family friendly workplace while minimising the disruption to consumers 
and providing for the safety of the children. 
 
Briefly: 
ü Ψ/ƘƛƭŘǊŜƴΩ ŀǊŜ ŦǊƻƳ ƴŜǿōƻǊƴ ǘƻ ƻŦŦƛŎƛŀƭ ǎŎƘƻƻƭ ƭŜŀǾƛƴƎ ŀƎŜΦ 
ü Policy applies only when extraordinary circumstances exist. 
ü There are limitations to the policy, which include: 

o The child must be supervised by its parent at all times 
o The child must not have a communicable illness or disease whilst on site 
o ¢ƘŜ ŎƘƛƭŘ Ƴǳǎǘ ƴƻǘ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ Y5I{ ŎƻƳǇǳǘŜǊǎΣ ǇƘƻƴŜǎ ƻǊ ōŜ ǳǎŜŘ ŀǎ ΨǳƴǇŀƛŘΩ ǿƻǊƪŜǊǎ 

tƭŜŀǎŜ ŀƭǎƻ ŦŀƳƛƭƛŀǊƛǎŜ ȅƻǳǊǎŜƭǾŜǎ ǿƛǘƘ ΨƘŀȊŀǊŘƻǳǎ ŀǊŜŀǎΩ ŀǎ ŘŜŦƛƴŜŘ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜ ƻŦ ǘƘƛǎ ǇƻƭƛŎȅΦ 
 

IF YOU BRING CHILDREN  INTO THE WORKPLACE IT IS IMPORTANT THAT YOU 

FAMILIARISE YOURSELF WITH THIS PROCEDURE  

PLEASE REVIEW THE PROCEDURES IN YOUR DEPARTMENT MANUAL, IN THE LIBRARY MANUALS, OR ON THE COMPUTER:  
*ÕÓÔ ÃÌÉÃË ÏÎ ÔÈÅ Ȭ-ÁÎÕÁÌȭ ÉÃÏÎ ÏÎ ÔÈÅ desktop  of the computer . On the Manuals Index click on the manual you wish to review.  
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Kyabram Hospital Social Club  

Upcoming Events  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

All Staff Meeting 
 

Thursday  
28th May 

Staff Dining Room 
3:00pm 

 

All Welcome 

Coming up! �²  

�´�&�K�U�L�V�W�P�D�V���L�Q���-�X�O�\�µ 

Put this date in you 

diary 24th July 2009  
 

Social Club Drinks    

Friday 12th  June  

Pat Hayes Centre   

5:00pm  onwards  

Drink orders to the front office by  5pm Thursday 11 th  June  

Staff BBQ  

Thursday 28 th  May  

From 12 noon  

Cooked by Admin and Theatre 

Staff  

Come along and enjoy!!  

Three year old came crying in to his mummy. 
άL ǎǘǳōōŜŘ Ƴȅ ǘƻŜέ ƘŜ ǿŀƛƭŜŘΦ 
ά²ƘƛŎƘ ƻƴŜΚέ Ƙƛǎ ƳǳƳƳȅ ŀǎƪŜŘΦ 

ά¢ƘŜ ƻƴŜ ǘƘŀǘ ƘŀŘ Ǌƻŀǎǘ 
ōŜŜŦέ he sobbed. 


