
 

 

 

 

 

  

            

            

            

            

            

            

            

            

            

            

            

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

The Community 

Health building at 

Kyabram & District 

Health Services was 

officially opened in 

conjunction with 

Youth Week 

celebrations on 

Wednesday 9th April. 

A celebration of 

youth was held from 

10 am until 2 pm 

showcasing their 

musical talent, 

theatre and visual 

art. The Theme was 

Young of Art. 

At 3pm Board 

President, Mr Doug 

Crow, addressed 

over 120 dignities, 

community members 

and KDHS staff 

before officially 

opening the new 

Community Health 

building. 

Mr Crow welcomed 

special guests and 

congratulated Peter 

Minchin on the 

successful  youth 

expo, saying anything 

that assists in better  

 

health and wellbeing deserves 

reward. 

Mr Crow then listed then 

improvements that KDHS have 

financed over the last eight 

years, with no government 

capital infrastructure 

assistance, at a cost of $7.5 

million. These being                    

* The new 12 bed dementia 

specific extension of Sheridan; 

* Purchase and upgrade of the 

Kyabram Regional Clinic;          

* Stage 2 extensions of 

Sheridan             

* Stage 3 renovations of 

Sheridan; 

Culminating with Stage 1 of  

 

the Community Health 

project. 

ά¢ƘŜ /ƻƳƳǳƴƛǘȅ IŜŀƭǘƘ 

project was designed to 

improve the facilities for 

primary care and early 

intervention, and to bring our 

community and allied health 

staff to one location. The 

interim step was to convert a 

house into offices and 

consulting rooms, which was 

adequate on a temporary 

ōŀǎƛǎΣέ aǊ /Ǌƻǿ ǎŀƛŘΦ 

άStage 1 is not just a new 

building with an uptodate 

physiotherapy area, consulting  

Rooms and office 

area, with space and 

amenities to allow 

staff to provide a 

range of services, but 

also a platform from 

which we can expand 

our services. 

Community Health is 

a growth area and 

other stages are 

planned for the 

ŦǳǘǳǊŜΦέ 

Mr Crow thanked 

CEO, Neil Cowen, 

Director of Clinical 

Services, Maxine 

Brickfield; 

Community Health 

Manager, Carolyn 

Jones and 

Engineering 

Manager, Peter 

Jayaweera, who is 

leaving KDHS after 9 

years of services. 

Thanks were also 

made to the 

Architects, Jovaras 

Westland; and the 

builder, Crow 

Constructions for 

their work on our 

new building. 

 A snail can sleep for three years  

http://images.google.com.au/imgres?imgurl=http://www.lifeway.com/clipart/downloads/mon_april.jpg&imgrefurl=http://www.lifeway.com/clipart/&h=448&w=450&sz=64&hl=en&start=1&tbnid=jPQoKt2e3_2nvM:&tbnh=126&tbnw=127&prev=/images?q=april+clip+art&gbv=2&hl=en


 

 
         

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Mick Dunn 
Maintenance 
Supervisor 

 

Jenny Boak 
Project Manager 

Dianne Taylor 
Clerical Reliever 

Sue Dunn 
Hotel Services 

Assistant 

April McKenzie 
RN Div 1 

Susan McCaskie 
PAG Assistant 

CONGRATULATIONS 

ü To Allison Shotton who was 

appointed as the Nursing 

Practitioner Project 

Manager. 

 

ü To Karen Taylor who was 

promoted to Midwifery 

Coordinator. 

 

ü To Andrea Windridge who 

was awarded the Royal 

college of Nursing Australia 

High Achiever award. 

 

Congratulations to all you ladies 

who have been rewarded for the 

effort and dedication you have 

shown within KDHS and 

surrounds. 

 

The skeleton of an average 16 0- pound 

body weighs about 29 pounds. 



 

      

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Rural Nurse 

Practitioner service 

planning project  

KDHS has received funding from Department of human 

Services to support the rural Nurse Practitioner service 

planning project and service plan.  

This is a one off funding that supports activities in 

accordance with the budget guidelines provided in the call 

for expression of interest.  

The key deliverable for this project is the development of a 

comprehensive service plan for the strategic and 

sustainable deployment of Nurse Practitioners (NP) at our 

health service. The project methodology our organisation 

applies to undertake this work will need to address the 

following areas: 

 Analysis of key health workforce drivers and 

opportunities for NP roles and models of care in the 

organisation that is informed by local workforce 

planning data and aligned with local, regional and/or 

relevant state service plans. 

 Identification of priority service gaps for NP services 

in the organisation and the role of the NP in the 

revised service model. 

 Development of the organisations policy framework 

to support NP roles including processes for 

documentation, prescriptive and diagnostic 

authority and referral to and from other health care 

professionals and including transition arrangements 

to support NP candidates. 

 A local implementation plan for the NP role 

including organisational/cooperate and clinical 

governance structures, identification and 

engagement of key stakeholders, communication 

and marketing strategies, processes relating to 

internal EOI/submissions for NP positions. 

 Strategies for the identification, employment, 

education/supervision and preparation of NP 

candidates. 

 

 

 

Bullying constitutes unsolicited, 
offensive treatment through:  

 vindictive;  
 cruel;  
 malicious, or  
 humiliating  

 
attempts  to undermine an individual or 
group. These persistently negative 
attacks on personal and professional 
performance are typically 
unpredictable, irrational and often 
unseen. Bullying normally consists of 
repeated behaviour.  
 
Bullying is not:  

 Legitimate and constructive 
advice from those with a duty 
to comment on an individual's 
academic or employment 
performance;  

 Reasonable action by 
management - including lawful 
directions, and requirements for 
compliance with laws and 
policies; or  

 Reasonable comments betwe en 
employees or residents.  

 
Bullying is one of our Non Negotiable 
Behaviours with a ZERO Tolerance. 
Please make sure you are not bully ing 
others , nor been the victim of bullying. 
Please speak to your manager 
immediately if you have any concerns 
regarding b ullying.  
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The first owner of the Marlboro Company 

died of lung cancer .  



 

 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

SHUT DOWN  

The idea that leaving a machine on is more efficient 
than turning it off has become something of an 
urban, and deeply uneconomic, myth. Left on all day, 
every day, a  computer will use over a year nearly 1000 
kilowatts of electricity, resulting in more than a 
tonne of carbon emissions and an electricity bill of 
$125. By switching off your computer before you go 
home you will cut its electricity use to less than 250 
kil owatts. Think about turning it off even when you 
are going  to a meeting or lunch. Do the s ame with 
other office equipment.  

 

HARD GREEN CORE  

Put environment performance at the centre of your 
working culture through your values, business 
objectives, performance measures and management 
structure. If theyõre not a core part of your 
organisational culture, environmental goals will 
probably end up t acked on to decisions after 
operational considerations.  

 

If there is a problem tell us about it. We canôt 

fix it if we donôt know ï QRRôs 

Tigers have striped skin, not just striped 

fur.  



 

 
            

            

            

            

         

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Day Procedure ð Very well 
looked after Labour/Maternity  

Birthing suite was very 
comfortable and private. The 
adjustable bed was excellent. 
Midwife Jodie was fantastic, she 
gave us our own space but was 
there for support when needed 
and was a calming influence. 
Cheryl on night duty was  also 
fantastic , very helpful and 
fr iendly. Dr Moore is wonderful 
and we felt very comfortable 
with him. The midwives were 
really helpful and friendly. The 
food was fantastic.  

 

I have only compliments for 

the treatment and the way I 

have been looked after during 

my stay in hospital. In fact 

I would have to say it has 

been an enjoyable time. This 

includes all staff including 

the cooks and cleaners. I 

would defiantly rate KDHS 

as 10/10. Thank you for 

spoiling me. 

What wonderful caring 

and cheerful nursing 

staff. My burn healing 

has been rapid with the 

treatment given. Many 

thanks. 

In every episode of Seinfeld there is a 

Superman somewhere.  


